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RECRUITMENT 

 

REFERENCE NUMBER: SQAFAI1221 

JOB TITLE: SQA FAIR Inspection 

LOCATION:  Denham, Middlesex 

 

Martin-Baker is the world's leading manufacturer of ejection seats and related equipment. 

It is the only company that can offer a fully integrated escape system that satisfies the very latest in pilot 
operational capability and safety standards. Martin-Baker offers a complete 'end-to-end service’, from 
helping the customer to establish operational safety and escape requirements, including design, 
development and qualification, to on-going support throughout the entire service life of the aircraft. 

DEPARTMENT NAME:  Sourcing 

JOB DESCRIPTION  

 
A vacancy has arisen for an SQA FAIR Inspector in the Sourcing department at Denham. This position is 
responsible for providing training and support to the MBA supply chain for timely and robust completion 
of detail and Assembly FAIRs prior to submission to the MBA Goods Inwards FAIR Inspector. The position 
is also responsible for FAIR status reporting both internally and to the supply base and will be the main 
link between MBA Goods In FAIR inspection and the Supply base. The position will also provide complete 
resolution for all FAIR rejections through resubmission / Specification changes and any resultant 
Corrective Action Report requirements. 
 
 
AREAS OF RESPONSIBILITY: 
 

- Key contact and accountable for seeing through completion of Supplier FAIRS for the Martin 
Baker MK16 -7 seat. 

- Main point of contact between MBA Goods In FAIR inspection and MBA Supplier – Forward 
Supplier FAIRs to Inspection for review.  

- Plan and Provide Preventive training to the MBA Supply Base using QAF555 / QAI148 and AS9102 
- Assist Suppliers in queries for timely completion of FAIRs 
- Maintain and update the -7 Purchasing FAIR status list to reflect the current status 
- Provide Status reports to Vendors on current FAIR requirements and submissions 
- Liaise with MBA Goods Inwards FAIR inspection team for resolution of FAIR queries / rejections 

raised on QAF780. Work to MBA FAIR specifications QAI148 and QAF555. 
- Manage Engineering Change requests via ADR. Manage incorrect product via MRA. Manage any 

resulting rejection root cause and corrective action requirements and Partial FAIRs following 
incomplete FAIRs 

- Work with Suppliers and internal stakeholders to correct output of FAIR rejections – EG 
resubmission of parts following MRA and Drawing change or Re manufacture to current 
specification 

- Provide status reports to the relevant Supplier Quality Engineer 
- Undertake any other FAIR related duties as required 
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EDUCATION & QUALIFICATIONS: 
 

- ONC / NVQ Level of education 
- Engineering apprenticeship preferred 

 
SPECIFIC / TECHNICAL SKILL 
 

- Numerical and geometry skills 
- Broad experience of reading and interpreting engineering drawings and use of 2 and 3 D images  
- Experience of using inspection tools and equipment  
- Good Computer skills, able to use Microsoft Office applications. 
- Familiarity with Qpulse QPM software and SAP or equivalent systems 
- Good understanding of Root Cause and Corrective Action / 8D reports 

 
PERSON SPECIFICATION: 
 

- Attention to Detail – thorough, accurate and concern for all the areas involved. 
- Drive to achieve results - sets own standards, checks own work, and demonstrates a positive 

approach 
- Judgement and decision making - evaluates key decision-making criteria 
- Analysis and problem solving - sees basic relationships and reacts positively 
- Working collaboratively - actively contributes to achieve organisational objectives 
- Administration ability 
- Change - responds positively to change 

 
KNOWLEDGE & EXPERIENCE: 
 

- Previous work with First Article Inspection Reports within a large Aerospace manufacturer 
- Detailed knowledge and application of AS9102 
- Previous experience of working with and supporting Suppliers 
- Aerospace background desirable 

 
All published adverts will be aligned with the Company’s Diversity and Inclusion commitment. 
All candidates will be treated equally and fairly, regardless of their background, or any 
characteristic protected by law. Candidates will be selected entirely on their skills and 
competencies and in alignment with each role’s specifications and / or requirements. 
 
For all successful candidates, Martin-Baker will undertake background security checks. As part 
of this, we will need to confirm your identity, employment history and address history to 
cover the past five years as well as your nationality, immigration status and criminal record. 
For positions that require Security Clearance, the successful candidate must hold or be willing 
to obtain security clearance up to the relevant level for the role. 

 
 

TO APPLY: recruitment@martin-baker.co.uk   Quoting the REFERENCE NUMBER ABOVE and 
Salary Expectations 
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