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RECRUITMENT 

 

REFERENCE NUMBER: TRAPAR0821 

JOB TITLE: Training Partner 

LOCATION:  Denham, Middlesex 

 

Martin-Baker is the world's leading manufacturer of ejection seats and related equipment. 

It is the only company that can offer a fully integrated escape system that satisfies the very latest in pilot 
operational capability and safety standards. Martin-Baker offers a complete 'end-to-end service’, from 
helping the customer to establish operational safety and escape requirements, including design, 
development and qualification, to on-going support throughout the entire service life of the aircraft. 

 
DEPARTMENT NAME:  HR 

JOB DESCRIPTION  
 

A vacancy has arisen for a Training Partner working in the HR department at the Denham site. The purpose 
of the role is to develop and deliver requested training courses, both technical and non-technical to 
employees across the business. Also, to support and assist team leaders, cell leaders and managers in 
ensuring departmental skills matrices are kept up to date to always reflect accurate status. Maintain 
dedicated classroom and training facilities and support Company-wide Competency Management System 
strategy.  
 
This role could provide the following benefits to the successful candidate: 

- Develop and improve communication skills 
- Enhance personal creativity  
- Gain self-confidence 
- Improve public speaking skills 
- Able to influence a positive behaviour across organisation 
- Involved directly in influencing positive change within the business 
- Develop technical, product and business knowledge 
- Meet with employees at all levels of the business 

 
AREAS OF RESPONSIBILITY: 

- Design, create and train out courses (technical, compliance/governance and business-related) 
- Generate appealing and engaging training material as required using licensed authoring software  
- Deliver specific ‘Instruction’ documents (e.g., Process Work Instructions) to ensure understanding 

and adherence through organised training sessions  
- Manage classroom and training facilities as necessary in line with training sessions 
- Complete required documentation following training completion to ensure employee records are 

represented accurately in HR software and skills matrices  
- Upload courses/training material to company Learning Management System (LMS) 
- Administration for the company Learning Management System (LMS) 
- Communicate and discuss regularly with cell leaders and team leaders on training requirements for 

their area 
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- Assist in delivery of Induction programmes for new starters, apprentices and Year in industry 
students 

- Maintain KPI's and metrics for the department 
- Carry out peer reviews of other courses created within the team 
- Regularly audit skill matrix owners to ensure accurate skills and competency recording through 

their skills matrix. 
- Assist in developing a company-wide competency management system across the organisation 
- Represent Training Manager when required 
- Active involvement in external events, such as careers fairs, school visits, public air shows  
- Actively support department initiatives for continuous improvement 
- To undertake any other duties and responsibilities as required / instructed in order to maintain 

and/or improve the efficiency, quality and service provided by the Training Department 
 
EDUCATION & QUALIFICATIONS: 
 

- HND or Degree in Mechanical or Electrical Engineering or equivalent 
- Experince of working in a Manufacturing area would be an advantage 
- Train the trainer qualification would be beneficial, but not essential 

 
PERSON SPECIFICATION: 
 

- Strives to exceed customer expectations 
- Uses technical and professional knowledge, skills and judgment effectively  
- Demonstrates initiative and offers constructive ideas and suggestions before being asked or 

required to do so.  
- Values diversity - creates an atmosphere of valuing and accepting others  
- Responds positively to change  
- Has a passion for standing in front of a group of students and deliver training material content. 
- Sets own standards, checks own work, and demonstrates a positive approach 
- Planning and organising - organises work of self and others 
- Has an ability to analyse situations before assisting in problem solving 
- Able to communicate in a constructive manner with personnel at various levels within the 

organisation   
- Can work under pressure to balance competing job priorities to agreed deadlines   
- Computer literate in standard word processing and spreadsheet packages    
- Thorough questioning style and good communication skills 
- Has a structured and methodical work style  
- A completer finisher – i.e. someone who always finishes off a task with no loose ends 

 
KNOWLEDGE & EXPERIENCE 
 

- Experience and understanding of Manufacturing/Engineering processes would be an advantage 
- Able to understand and interpret Engineering Drawings 
- Microsoft Office software 
- Experience in any of the following would be beneficial: 

o Involved previously in any Technical Training activities 
o Use of any authoring software 
o Involved in change management 
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All published adverts will be aligned with the Company’s Diversity and Inclusion commitment. All 
candidates will be treated equally and fairly, regardless of their background, or any characteristic 
protected by law. Candidates will be selected entirely on their skills and competencies and in alignment 
with each role’s specifications and / or requirements. 
 
For all successful candidates, Martin-Baker will undertake background security checks. As part of this, we 
will need to confirm your identity, employment history and address history to cover the past five years 
as well as your nationality, immigration status and criminal record. For positions that require Security 
Clearance, the successful candidate must hold or be willing to obtain security clearance up to the 
relevant level for the role.  
 

TO APPLY: recruitment@martin-baker.co.uk   Quoting the REFERENCE NUMBER ABOVE and Salary 
Expectations 

mailto:recruitment@martin-baker.co.uk

