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RECRUITMENT 

 

REFERENCE NUMBER: ITPROM0521 

JOB TITLE: IT Project Manager 

LOCATION:  Denham, Middlesex 

 

Martin-Baker is the world's leading manufacturer of ejection seats and related equipment. 

It is the only company that can offer a fully integrated escape system that satisfies the very latest in pilot 
operational capability and safety standards. Martin-Baker offers a complete 'end-to-end service’, from 
helping the customer to establish operational safety and escape requirements, including design, 
development and qualification, to on-going support throughout the entire service life of the aircraft. 

 
DEPARTMENT NAME:  Information Technology 

JOB DESCRIPTION  

 
A vacancy has arisen for an IT Project Manager in the Information Technology department in Denham. 
The purpose of this role is to assist the IT Department with the implementation and delivery of the IT 
strategy. This role will also be responsible for the continuous stream of projects related to infrastructure 
improvements, cyber security, business processes and applications require planning, coordinating, and 
delivering to expectation. 
 
AREAS OF RESPONSIBILITY: 
 

- Creation and management of the overarching IT Program to provide a view of progress, 
priorities, and issues. 

- Creation of project artefacts such as PID’s, business cases, project plans, KPI’s and budgetary 
costs. 

- Work with the IT teams to capture timescales, requirements, constraints, and conflicts to create 
accurate plans. 

- Coordinate the lifecycle of the projects and report on progress through weekly communication 
and update meetings. 

- Make use of the most appropriate techniques such as PRINCE2 and Agile methodologies. 
- Establish and maintain relationships with business stakeholders and third parties. to ensure 

expectations are captured, communicated, and delivered upon. 
- Planning and coordinating business change readiness activities for implementations and release 

of services across user groups. 
- Identify inter-dependencies between work streams and resource groups to help with priorities 

and conflicts. 
- Proactively identify and manage project and program risks. 
- Assist Team Leads and Department Managers with project expectations to ensure adequate 

resources are available. 
- Conduct post implementation reviews to ensure we have met our objectives, learned any 

lessons, and understood any long-term implications. 
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EDUCATION & QUALIFICATIONS: 
 

- Certifications in Project Management are required. 
 
SPECIFIC / TECHNICAL SKILL 
 

- Team building 
- Communication 
- Influencing 
- Decision making 
- Political and cultural awareness 
- Negotiation 
- Trust building 
- Conflict management 
- Coaching 
- Strong stakeholder management skills 
- Excellent presentation skills 

 
PERSON SPECIFICATION: 
 

- Motivated, takes ownership for their work and has exceptional attention to detail. 
- Approachable, articulate, and engaging character who is easy to get along with. 
- Natural leader who can drive consensus and buy-in. 
- Highly organised with good time management skills 
- Willingness to learn.  
-  

KNOWLEDGE & EXPERIENCE: 
 

- At least three years’ experience working in an IT Project Manager role. 
- A sound understanding of IT infrastructure, IT Security, support activities and business 

applications. 
- Conversant with the Microsoft Office platform with emphasis on Excel, PowerPoint and Project. 
- Excellent presentation skills. 

 
 
For all successful candidates, Martin-Baker will undertake background security checks. As part 
of this, we will need to confirm your identity, employment history and address history to 
cover the past five years as well as your nationality, immigration status and criminal record. 
For positions that require Security Clearance, the successful candidate must hold or be willing 
to obtain security clearance up to the relevant level for the role.    
 
 
 
 

 
 
 
 

TO APPLY: recruitment@martin-baker.co.uk   Quoting the REFERENCE NUMBER ABOVE and 
Salary Expectations 
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